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COVENANT FOR INTERIM PASTORATES

This a covenant between

______________________________________________________________________

Church

and ____________________________________________________________________.

Interim pastor

In keeping with the guidelines for ministry in the United Church of Christ, and with the guidelines described in “The Interim Ministry Handbook” of the New Hampshire Conference of the United Church of Christ, and in order to set forth clearly the agreement for Interim Pastoral Services, the parties covenant as follows:

1)
______________________________________  will begin ministry as Interim Pastor 

of_______________________________________ on____________________________.

2)  The position is:  _____full time, understood to be approximately _____hours per week.     

  _____ part time, understood to be approximately _____hours per week.

3)  The Interim Pastor will be responsible to ________________________________.

                                                                                      Church Body

4)  The Interim Pastor is the pastor of the church during the interim period and shall have sole responsibility for all pastoral and administrative functions of the position to which she/he has been called, and shall have the following responsibilities/duties:

___ Officiate at regular and special worship services of the church, including the                                   

administration of the sacraments 

___ Provide pastoral services, and have first right of refusal, to officiate at weddings and        

       funerals held at the church

___ Lead Christian Education programs to include___________________________

___ Visit persons related to the church who are hospitalized or otherwise in need of    

        pastoral services

___ Visit home bound members

___ Respond to pastoral emergencies such as severe illness, death, etc.

___ Participate in and provide pastoral consultation at church council, boards, 

        and committee meetings

___ Guide and support the congregation in its work on the five interim developmental   

             tasks:  

              a)  Coming to Terms with the Congregation’s History 

              b)  Discovering a New Identity

              c)  Allowing Needed Leadership Change

              d)  Renewing Denominational Linkages, and

e)  Committing to New Directions in Ministry

___  Participate with the church delegates in the Annual Meeting of the New 

        Hampshire Conference, UCC, and meetings of the _________________ Association 

___  Participate in the programs and activities of the local Ministerial Association, the 

        _______________ Association, the New Hampshire Conference, including the Interim 

        Ministers’ Group, and _____________________

___  Participate in evaluation of the Interim Pastorate at the conclusion of the Interim 

        period.

___  Other duties:


In extending this call, the congregation understands that the Pastor will have freedom of the pulpit in matters of faith and ethics according to the dictates of the Word of God, the work of the Holy Spirit, the traditions of the United Church of Christ, and the realities of the world. (See Note*)

5)  The Church will support the Interim Pastor and will assume 

      responsibility for:

___
 Regular participation in worship services and meetings

___  Continuing financial support for the church and its mission and ministries

___  Encouragement and support of lay leadership

___  Self-study and engagement in a goal-setting process

___  Active Engagement in the five interim development tasks

___  Participation in Conference and Association meetings, programs and activities

___  Provision of a support and evaluation process for the Interim Pastor through the     

             Diaconate or Pastoral Relations Committee 

___  Participation in evaluation at the conclusion of the Interim Pastorate

___  Other:

6)  The Church agrees to provide the following compensation and expense 

             reimbursement to the Interim Pastor:   

      ___  Base Salary of  $________ per month

      ___  Housing Allowance of $_______ per month or______use of parsonage


(including utilities)

      ___  Annuity and Life Insurance and Disability Income Benefit Plan payments equal  

                to 15.5% of the total of the Base Salary and Housing Allowance.  

     ___  Social Security offset equal to 7.65% of the total of Base Salary and Housing    

                Allowance 

     ___  Health insurance for (# of people)_________________offered by the plan 

                provided through, or designated by, the New Hampshire Conference, UCC

     ___ One week of paid vacation for every three months of service as Interim Pastor

___ Paid holidays are to include New Year’s Day, Memorial Day, Independence Day, Labor
 
Day, Thanksgiving, and the Friday after Thanksgiving, Christmas and one floating
 
holiday. When any of these occur on a Sunday, another day should be taken as a “holy
 
day.” 
___Continuing Education leave equivalent to one day for each month of interim service.

     ___  In addition, both the Church and the Interim Pastor agree to contribute 1% each 

             of the total of Base Salary and Housing Allowance to the Interim Ministry        

             Designated Health Fund administered by the New Hampshire Conference to   

             assist Interim Pastors with health insurance costs during times when they are not 

             serving a congregation.

     ___  Travel reimbursement at ________ per mile at current IRS business rate

                for travel done on church business.

        ___   Including travel from residence to church and return. 

___ Reimbursement for other expenses incurred in the performance of the interim

ministry.  

___
Reimbursement for the expense of the required criminal background check.

7)  This covenant is based on mutual trust and good faith of the parties to it.  It will be reviewed and revised as needed after ________months of service and after every ______months of service thereafter, and may be modified by mutual consent of both parties.  It will remain in effect until_____________, or until it is terminated.   

8)  Either the Church or the Interim Pastor may terminate the covenant relationship upon  

____ (suggest 60) day notice.

9)  The Interim Pastor agrees that his/her name will not be submitted as a candidate for the position of called pastor; the Church also agrees that the Interim Pastor will not be considered.  The Interim Pastor and the Church agree that this stipulation will be communicated to the whole congregation.  

10)  The Church and the Interim Pastor will provide copies of this covenant to the following:

      a)  The Church 

      b)  The Interim Pastor

      c)  The Association Committee on Church and Ministry

d) The Conference Registrar and Conference Minister 

We accept the terms of this covenant.

________________________________     ____________________    __________

          For the Church                                Office held                      Date

_________________________________________________________    __________

         Interim Pastor                                                                                            Date

*From “Our Church Seeks a Pastor,” pg. 33, published by New Hampshire Conference, United Church of Christ.

Covenant form approved by NH Conference, UCC, Interim Ministers Group 
and the Conference Minister 01/27/2011.
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